Student Mistreatment Policy
Wayne State University School of Medicine

The school adheres to the professional standards of behavior established by the
Association of American Medical College. These standards of behavior prohibit
behavior by faculty, staff and students which results in perceived or real incidents
of inappropriate behavior or mistreatment. Examples of mistreatment include
sexual harassment; discrimination or harassment based on race, religion,
ethnicity, gender, sexual orientation, physical handicap or age; humiliation,
psychological or physical punishment and the use of grading and other forms of
assessment in a punitive manner. When such perceived or real incidents occur,
students are to report such incidents to the Office of Student Affairs. The
University’s Office of Equal Opportunity investigates and responds to all reported
incidents.

Sexual Harassment Statue and Policy
Wayne State University

It is the policy of Wayne State University that no member of the University
community may sexually harass another. Any employee or student will be subject
to disciplinary action for violation of this policy.

The law of the State of Michigan prohibits discrimination in employment and in
education and provides that discrimination because of sex includes sexual
harassment, which means unwelcome sexual advances, requests for sexual
favors, and other verbal or physical conduct or communication of a sexual nature
when:

(a) Submission to such conduct or communication is made a term or condition
either explicitly or implicitly to obtain employment, public accommodations or
public services, education, or housing.

(b) Submission to or rejection of such conduct or communication by an individual
is used as a factor in decisions affecting such individual's employment, public
accommodations or public services, education, or housing.

(c) Such conduct or communication has the purpose or effect of substantially
interfering with an individual's employment, public accommodations or public
services, educational, or housing environment. (MCLA 37.2103 (h))

In the area of speech, what the law and this policy prohibit is speech as action:
that is, sexual communication which is either directly coercive as demanding
favors, or indirectly coercive, as rising to that level of offensiveness which
interferes substantially with the victim's education or employment. The
determination of what level of offensiveness is actually coercive, and therefore
unlawful and prohibited by this policy, will in some cases be difficult. A significant
element in the determination is provided by the fact that an unequal power
relationship underlies sexual harassment. The more unequal the relationship, the
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greater the risk is of substantial interference with the victim's education or
employment.

In the area of physical contact, physical contact which is unwelcome is so gravely
offensive that it always has the effect of substantially interfering with the victim's
employment or educational environment. Employees and students should not
take for granted that they are welcome to touch other employees or students,
since if their contact is in fact unwelcome, they will be in violation of the law and
of this policy.
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